
Merit 

S.No
Sr. # Roll No Name Father Name CNIC DOB Religion

Marks of 

Written Test 

Obtained  Out 

of (100)

Total Marks of 

Interview out 

of 

(50)

Son of RTD/ 

Serving 

Employee 25 

Years 

(15 Marks)

Total Marks 

Out of 

(150)

1 2 26778100011 Basit Ummar Ummar Islam 1620275795225 15/10/1995 Muslim 59.25 42 - 101.25

2 3 26778100017 Subhan Jatoi Shaban Jatoi 4250124436201 28/06/1992 Muslim 52.75 39 - 91.75

3 4 26778100022 Rashid Khan Jamshaid Khan 4250177325685 22/10/1993 Muslim 52.25 30.5 - 82.75

4 6 26778100097 Sultan Zaib Anwar Khan 4250150774581 02/11/1998 Muslim 48.25 32 - 80.25

5 1 26771200057 Abdus Salam Saleem Khan 4220142758259 12/05/1996 Muslim 43.75 35.5 - 79.25

6 5 26778100082 Talha Rabnawaz  Malik 4250103915305 18/11/1995 Muslim 43.25 28 - 71.25

1. There are 170 posts of Driver Constable as advertised out of which 5 % has been reserved for minority (i.e. 09 posts).

2. Qualifying marks for Interview are 50% and above out of 50 marks.

3. The candidates who did not qualify psychometric test have been disqualified for Interview.

4. Following is the list of Male Candidates who have qualified Physical, Written, Psychometric & Interview Tests for the Recruitment of Driver Police Constable in District Malir Karachi Range 

against 161 General Vacancies + 09 posts reserved for minority (Total 170).

5. The final result is the sum of total of the marks obtained in the written test and Interview as well as additional 15 marks given to the Interview Qualified candidates who are sons/daughters 

of retired / serving employees of Sindh Police having 25 years qualifying service as per Recruitment Policy 2019.

6. The Candidates have been placed on merit list by giving priority as under :

                                                        a. The candidates who got higher marks in total have been placed on top.

                                                        b. If total marks are equal, the marks obtained in interview have been considered to place a candidate over to others who secured similar marks.

                                                        c. If marks of interview are equal, the marks obtained in written test have been considered.

                                                        d. If marks of written and interview are equal, the senior in age has been placed over.

7. Against 5% Reserved vacancies of minority Quota (i.e 09 vacancies) no candidate qualified for interview.

8. The candidate on merit list upto 6 will be given medical letters for medical fitness against approved vacancy as published in the advertisement of newspapers. They will be given offer letter 

of appointment after satisfactory completion of following codal formalities:

                                                        a. Medical Fitness Examination (Including screening of Hepatitis B, C & HIV etc).

                                                        b. Verification of CNIC, Educational Certificates, Domicile / PRC.

                                                        c. Verification of Character Antecedents / CRO & Special Branch.

9.  Any selected candidate found un-successful for any of the above reasons/report, will stand disqualified.

10. Candidates whose names are not mentioned in the list have failed.

LIST OF CANDIDATES IN ORDER OF MERIT WHO HAVE QUALIFIED TESTS
(PHYSICAL + WRITTEN + PSYCHOMETRIC + INTERVIEW) 

FOR THE POST OF DRIVER POLICE CONSTABLE IN KARACHI RANGE
DISTRICT MALIR.


